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}TEFERENTCES

a' Executive order Number 34g, promurgating, approving and adopti,g the
"Philippine Development plan for wo*"n ^(ppDw") for lg'g9_igg2,
specifies ihe organization of Focal points

b' Republic Act 7l92,"women in Dweropment and Nation Buirding Act,, of
1992

c' Executive order Number 273, approving and adopting the .,phirippihe
P lan for Gen der-Responsive Deve lopmentlrrcRo )'1 g g; -202 5

d. NCRFW Memorandum order No. g9-1, deadline set by rhe NCRFW for
the different agencies to submit names and position, of, ttr. members of
their GAD Focal points

e. DBMfl{EDAAICRI'W Joinr Circular No. 2001_1

2. RATIONALE

Section 28 of the rggg Generai Appropriations Act provides for allgovernment agencies, departrnents, bureaus, offices and instrumentaiities includinggoverrurent-owned and controlled corporations to formulate a Gender and
Development (GAD) plan designed to addiess gender issues.

Necessary for the implementation of a GAD PIan is the creation of a CADFocal Point in the command. Executive order No. 348 specified the organization ofFocal Points within government agencies and instrumentalities to ensLrre theimplementation and monitoring of im[lementation, revigw anJ updating of programs
and projects identified for each,sector,



To prescribe the guidelines for the creation of a*-*
gender mainstreaming and gender institutionar ization in

PCG GAD Focal point. rasked
as tedhnical adviser to ensure
the Command_

5.

4. DEFINITION OF TERMS

A. Gender and Deveropment (GAD) - is a deveropment approach that focuseson the sociar, economic, politicar and curturai for"", that determine howdifferently men and women participate in, benefit from, and controlresources and activities. It considers the unequal relations between menand women and recognizes their different .ol"r, irt...sts and needs. Thus,. in their access to benefits and participations ana addresses theseinequalities through gender mainstreaming.

B' Gender Mainstreaming - is a process or strategy through which genderperspective are integrated into the over alr operat"ions of ai agency. I; ir;;organized effort to bring gend.. p".rp.ltive in the goars, poricies,
structures, processes, programs and projects of the agency. It arso focLiseson the deveroping institutionar .mechanisms and strategy to addressspecific gender issues or concerns.

c' Gender Institutionalization - is the systematic and susiained inciusion ofGAD concerns in the planning, p.ogru*rirg, UrAg.tG-il;i;;r,r*
and monitoring processes, pafticutarty in ,rr. 6.*uii ion, assessment andupdating of theannuar agency plan on u 

"ontrnuirg 
basis so that the GADconsciousness in the bureaucracy shail commJnce and serve as thefoundation of government commitments.

FUNCTIONS

The rnajor functions of the pCG GAD Focal point are:

(l) conduct gender consciousness seminars and training for the command

(2) Provision of technical assistance on matters affecting worrren, such as thedevelopment of appropriare statisticar indicato.r, fr.ourri;;' ;";rr#;information on the situation of women, and assistan". in frrd ,ou."ilg-"--

(3) Provision of all.necessary guidelines to facilitate the worl< of the FocalPoints in the various agencies.

(4) Development of a networking meclginism for the effectiveimplerrentation, monitoring, evaruation and i,pauiirg ot ,t.," prur.
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;;;;i h;;;:;; #ilT:workplace. Following are some forms of sexual l_,u.urr,r"nt,

a' clirectrS'', of-fensive verbar comrnents or in,uerrclo of asexLral rlatlrre;
b. sexirally offunsivejokes;
c. repeated comments aboLrt a person,s sexual orientatiorr;d. ofltnsive gestures;
e. courr.nents to a co.lleague regarding their sexual appeal;f. corrrnents regarding a persJn,s seiLral orientation;g. physical contact such as patting, pinching, ,o,,.t,irg o,puttinu arl arrn around another p.iror;
h' provocative posters, carencrari or rij<e materiar with asexual connotation;
t.

j
k.

I.

Lrnrvelcorne sexual advances;
rr I'r lr,c. I c o nt e req Ltest for sexual favors ;
Lrnrveicorne conduct of a sexual nature, irrclLrding oral orwrjtten statelrents, wlrich a reasonable person couldofltrrd, hurniliate or intirnidate the person haiassed;
enco.ur:aging iunior(s) to accent na,rtiuipatron in sexualrelationships and activities 

"ordu"teJ' "p"rfy' ;'#.conrmunal environment of a mess or barracks blocl< as arec;uirenrent of communal living; and
coursc badges, in-hor.rse.pLrblications (irrforlnal or formal)
ancl trainin,s rraterials with sexual .onnoiut;or.

7. Conduct rvhich rray appear innocent to one member rnay beperceived qLrite different by another. rt is this,tir.."r." inperception that ntay leacl to a compiaint of r"ruuilia].assrnent. Toavoid such situations, conduct by i, memu"., *urt ile above andbeyond reproacrr, not only in the worrcprace oul orro",ruring worr<related sociai everrts whenever they occur.

B. The pcG Acirrinistrative Disciprinary Rures on Sexuar Harassmentwill be used to aclclress violations of ttris policy.

Sexual Misconducts

9' sexuar MiscondLrcts are seiuar acts or conduct unbeconring of agenrlerner/ludy irr arr olficial o,. priur,. 
";r;;l;;';;,".i,"0,r,,ono,. o,.disgrace incliviclLrals. personally, seliously_ c;"Orr,r'f r. the highmoral stamlards and decorum of the eiC perion,.,.i, un,f ,ror,u especially, the trainees and draftees undergoing trairrirrg. SexuarmiscondLrct is consiciered as an act that i;ta;a;;u;;; ,;;;;itu rp ir udc.

l]'t.



lO. All PCC pcrsorrncl/stiEents shall
constitLllc ()l' IiuttilrnoLlnt to SexLlai

Sexual l'nisconducts include. but
acts/cond ucts:

desist fiom doing any aYi
m isconducts.

are not lirnited to the fbllowir

carnal l<nowledge/intercourse between unmarried
person nel;
coirabitirrg (living in) without the benef-it of legal
rrarriage;
lervd. lascivior_rs, or indecent act(s);
homosexual act(s), attempt to engage in homosexual
act(s) or soliciting another to engage itr a homosexual act
or relatiorrship;
soclorry including fellatio, cunnilingLrs ancl anal
intercoLrrse between unmarried personnel;
indecent exposure;
transvestisrn or other aberrant sexual behavior such as
voyeLrrisnr (pe-eping toms, etc.) and doing sexual acts vvith
:tnimais:
necliing. petting and l<issing in public, especially when in
urrilitrrr. between personnel who are not legally rnarried;
excharrging backrubs;
sexually nrotivatpd nudity;
mernber(s) of the opposite sex who are unmarried lying
(even fully clothed) together on.the same bed ltent; and
tuse trf'appearance (flirtation) to gain flavor. whether it is
personul or worl< related.

h.

l.

Il. The enurleratccl lbrrns of sexuar misconducts are not necessarily
punishable Lrrrclcr the revised penal code, but are considerecl
unethical acts which undermine the moral and discipline of the
unit, and put a risk the operationar efficiency and eflbctiveness of
PCG.

Sexuallv Rel:rtetl Cri m i nal Acts/Offenses

I2. These inclirclc c.irrres such as iape, inc_estuo,ui-_r:apB, Bg..doffili-a,
corruption ol' minor, sexually related assaults, abdLrction for the
purpose of engagirrg in sexual intercourse, Iew$, lascivious, or
indecpnt act(s)/ernployment of minors, for '' prostitution or
pornographic pLrrposes, indecent acts with or sexual assault Lrpon a
child, possession of child pornography, concubinage, adultery, act
of 'lascivioLrsr.ress. sexually related assaults/battery, pandering and
sodomy. Rape, incestuous rape and pedophilia are heinous crimes
and are punishable by death.

I3. Any personnel who commits, or is accused of committing a,y of
these crinlniii acrs shall be turned oterto civil authorities icr frling
of appropriate charges. Iror e,risted personnel, they shall be

a.

C.

d.

r.

ob'

L

j
l(.



1055, automatically and- immediately upon firing orcha.ges'.-in.y
can. ho'e'er'- appeal fbr reinstatement if acqriitted bv, the civil
court and ,pon proper unit investigation;'there is no substantialevr TlTiS policy ancl the Arlicles of
war. For officers. they shall also tumed over to civil authorities for
filing of appropriate charges, but their administrative sanction shall
be indorsecl to the Effieiency and separation Board who will
determi'e arrcl inclorse to higher headqLrarters the proper
administrativc- sarrction.

Other Unacceptzrble Sexual Behavior

14. other unaccclrtable sexual behavior cannot be closely defined.
Ultimately, it will be a matter of judgment that certain sexual
behavior, rvlrich is not unrawlLir, has the potential to ret-lect
negatively Lrpon the pcG. This behavior rnay also place operational
efficierrcv rn.l e l'lbcriveness at risl< through-a brealiclowrL irr groLrp
cohesion or loss of professional respect. pcc personnel shall

. refrain fl'orr corrrnining these unacceptable sexual behaviors. Arry
personnel who 

'iolate 
this policy shall be punishable in accordance

with the P('c Acirninistrative Disciplinary Rules on Sexual
Harassrrrerrt.

Some examples of other unacceptable behaviors are:

a- sexual relationship between a superior and a suborclinilte
which comprises unit cohesion and undennires the
su per.ior's aLrthority

b. pLrbiie clisplay o1'afrection or advocacy of a particurar
se.rrriil pref'erence, be it heterosexual or lrornosexual; and

c. sexLral relationships and.activities conclucted openly in the
cornrlunal environment of a mess or barracli block.

15. SexLral discrillination/gender rrarassment is a behavior, which
stereotypes a person accor:ding to a gender or sexuar preference,
rather than f Lrdging on individuar merit. These are acts or omission
of any acts tlrat are based on a person's sex, which adversely
affects privileges, awards and punishment, dignity, equal
opportLrnity aucl treatment. It includes openiy discLrssing views in
which the othe'sex poftrayed as infbrior or subordinaG or using
gender-biasecl or sexist derogatory terms. Depenciing on the
circumstances. this type of behavior may also constitute sexual
harassment. Sonre examples of such behavior are:

a. trlarnirrg wornen for pregnancy;
b. derogatory references to mare and femare physiorogical

ILncl iitns:
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rogatory language a rnen ancl wornen w
llt the nrale or female stereotype; and-t.-n 

nales.** -

I6. violation ol'this policy may constitute sexllal harassment and as
such shall be addressed in accordance with the pCc Adrninistrative
Disciplinary Rules on Sexual Harassment.

Fraternization

17. SexLral relations ancl displays of affection and private intirnacy
befween superiors and sLrbordinates, trainers and stafr and between
peers are prohibited aboard PCG. This prohibition extends within
the conlines of the institLrtion and outside where pCC
personnel/cor-rtingents are perfbrming official rnissions, tasl<s or
business. Prescr i be fl'atern ization incl Lrdes :

a. volLrntary sexual behavior between a superior and
sLrbordinate and between a training staff and
stLrderrt/trainee, inch-rding sexual behavior not amounting
to intelcorrrse:

a ciosc and exclusive emotional relationship involving
pLrblic clisplay of affection or private intimacy; and 

,e

a relationship which invoives or gives the appearance of
involviirg, partially preferential treatment or improper use
of ranl<.

IB. A no"touching rLrle applies within and outside the confines of the
PCG. It co\/ers arnv physical contact or contact with, or irr reiition
to, anothet' i)e rsor.l with the purpose of mutual sexual arousal and
also includes ptrhlie displays of aifectlon and private intimacy.

I9. The "NO TOUCHING" prohibition covers all public areas ancl
establishnrents. especially the barracVaccommodation areas. PCG
personnel shoLrlcl LISe corl'u'l'lon sense in their behavior in these areas
to ensllre tltat their behavior is not seen as offensive or
ernbarrassitts 1o other nrembers or bring discredit to the PCG or
otherw i se i rn pii i r operational effectiveness.

7. ADVI{]Ii AND SUPPORT MBCHANISMS

I. Whersa PCG personltcrl lvishes to seeh confidential advice or sLrpport with
regard to unacceptablc' behavior a nunrber of options are available. Subject
personnel may approaclr the lbllowing:

a. Unit Commander
b. Anv member of his/her Unit Committee on Decorum and

Invcstigation (CODI)

b.



c. HPCG Comrrrittee on Decorum and Investigation

- d,*Au:uelrber of tne rcC

8. MA].*AUBMENT OF SEXT]AL HARASSMENT, DISCRIMINATION AND

UNACC T.- TTABLE SEXUAI- I]EHAVIOR

The most etfective way to prevent the continuation of harassment, discrir-}1ir,ation or

unacceptal-rle sexual behavior is troLrgl-t the inforrnal approach. The person offended

state cieariy to tl-re perpetrator that the behavior is offensive and to demand that it

cease in-rrrccliately. It ii recognized. however, that this may not always be possible'

All parties involved are to be assttrecl that, shoLrld be a complaint proceed to a formal

irrteinal corlplaint, the allegatiorr will be investigated thoroughly and with sensitivity.

9. FALSil, ALLEGATIONS

1. I'he giving of false or misleading infonnation by any member who knows

that the infonnation is ialse or misleading dLrring the investigation rnaybe

sLrbjeci to all=rrinistr-ative action taken from the Articles of War or the

Revised Penal Code

?. ,\ll personnel involvecl in a corhplaint are required to be horrest and

accurate in their evit'lence-. A person who furnishes,,information or mal<e.s a

statement knowing that the infbrmation or Staf-ement is false or m'i'sleading

rnaybe subject to pcnalty Lrnder the Articles of War, the Revised Pe.nal

Code and the Rules ol'Couft.

10. RESPONSIBILITY

A. Unit Commanders

1. l'o assist in the provision of a work environnrent free fiom harassmeut,

cliscrimilation, lliatcrnization and unacceptable sexual behavior, it is the

responsibility of every PCC personnel to ensure that complaints about

sirch behavior involvirrg PCC personnel or students are repofted promptly

lirr investigation arncl resolLrtion. Unit' Commanders are to ensure that

personnel toa$ng a complairrt will not be subjected to retribution.

2. i.Jrrit Comrnanclers are reqLrired to take all measures to elirninate worl<place

Sarassment, discrinrination, ftaternization and unacceptable sexual

behavior. Under RA 7871, vicarious liability for unlawfitl acts by

personnel perlains to the Unit Commander unless he/she can establish that

rll feasonable steps have been taken to prevent the personnel from

perlorming the Lrrriawfirl act. Thus a Unit Commander who fails to deal

prorrrptlyandeftectivcl;,withanycornpl4!ntmaybeinbreachofhisdLrty
,r I taking care of':;Lr borcl i nates includin g civ i I ian employees.

3. lJnit Comrnanders are to enslrre that all members in their unit are aware of
the poticy contaiued in this instruction together with sources o1'advice,



uoLrnseling and irr fbnnation
procedLlres.

regarding managernent of complaint

1. Ir is the responsibilit,r, oi'lire Unit Comtnanders to:

a. loster integlatiort and tal<e all possible action to prevent or
eliminate prcjudice, unjustified discrimination and harassment.
fr aternizal.ion an d ir nacceptab I e sexual behav i or;

b. implement app'op'iate traini,g programs withi, their Lrnit;

c. maintain an environtnent where complaints ancl witnesses are
confident that tlrey receive suppofi from their superiors; ancl

d. resporrd protttptl,r,. serioLrsly and with sensitivity to allegations of
harasstnent cliscrirnination, fraternization and unacceptable sexual
behavior.

-5. Victimization antl RecLtrrence. Any rneasures aimed at resolution must
rnclude finn steps necessary to ensure that there is no recurrence of the
behavior or victirnization of-either party. This may require consideration of
posting action, suspension of duty with or without'pay, or involLiltary
\cparation lt'ottt :ut r i,-u/riise Itarged withoLrt honor as a r.esLr Ii ot' fol.rnai
adrtinistrative actittlt. I{cgLrlar fbllow up action must be uncleftaken by the
ihain of comnrancl ro ensure that the behavior will not ieuur or
victirnization will not be repeated.

B. PCC Civilian Employees

6- Harassment, discrimination, fraternization and unacceptable sexual
behavior have the capacity to erode the rnutual respect beiween military
personnel, civilian ettrployees and other civilians who are transacting
hitsiness with PCC. l.irrit Commanders at every level are responsible foi
ensuritrg that areas under tlreir control are free from harassnrent and other
ol'f,ensive behaviors. Th is also applies within the integrated work
environment of PCCi establishrnents where PCG personnel and other
u:ivilians are transilctirrg bLrsiness or visiting pCG personnel, and other
establishment where c'GETC personnel are performing official
taslts/m iss ions.

C. Training and Educntion

7. All students/trainees regarclless of ranl<s #e to be briefed and rnade to
Itnderstand about the PCIC policy on the prevention of sexual harassment,
tliscrimination, Iratelrrization and unacceptable sexual behavior. As a
rnininrum, appropriatc lbrrral briefing/training is to be given at:

a. all initial entr)'colrrses (CGMC and CGOC);

b. specialist courses;



-. 
.-*:- -Fhe t'€G G,\D Feeal Feint shail issue gtlide.fines'for the creation of CAD

Focal Points in the different PCG District, Major and Special Units.

B. All PCG personnel shall be made to undergo Gender Sensitivity Training

(GST) to be conducted by DOTC accredited trainers to enhance and increase

their awareness and understanding on gender sensitivity and related gender

issues.

C. The PCG GAD Focal Point will faciiitate the preparation of the Command

GAD Pian, catalyzes, coordinates, attend to conferences/meetings called by

DOTC Central Focal Point and NCRFW, provide directions and monitors the

programs/projects on gender and development concerns within the

organization.

D. The PCG GAD Focal Point shall prepare the annual budget proposals and

financial plans of the Command that will be submitted to DBM, NEDA and

tICRFW subject to review bY CG-6.

E. The PCG GAD Focal Point shall prepare and ensure the timely subn',ission

of the PCG GAD Accornplishment Reporl to DOTC, NCRFW, DBM and

other concerned agencies.

F. For proper implementation of GAD policies, the GAD Focal point shall be

under the functional supervision of the office of CG-1'

G. A GAD Secretariat shall be maintained at O/CG-1 to coordinate ail GAD

activities.

9. EFFECTIVITY

This circular shall take effect upon approval'

BY COMMAND OF VICE ADMIRAL LISTA:

OF'F'ICIAL: WILFREDO D TAMAYO
CAPT PCG

Chief of Staff

.IOSE
LCDR
Coast Gudr
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c. advance coursesl

. d. Coast Cuard Command and Staff Course

1T. RESCISSION

All policies, sops or any pubrication in conflict with this
resc inded/superseded.

12. EFF'ECTIVITY

This circular shall take effect upon approval.

BY COMMAND OF VICE ADMIRAL LISTA:

btr'tr'tclat'

policy are hereby

WILFREDO D TAMAYO

Chief of Staff
't

JOSE WI U ISAGA
PCGLCDR

Coast Guai tjutant


