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1. REFERENCF]S:

Republic Act7192
RepLrblic Act7877

') PTJRPOSE:

To prescribe the policies on sexlral harassment that inclucles discrimination,
fraternizetlion and other^ unacceptable sexLral behavior within the worl<place ancl the
training etivironment ir-r orcler to protect the basic rights of the PCC personnel ahcl
improve operational capability ol'the unit.

3. OBJECTIVE:

The objective of this policy is to state clearly the pcG policy on the
preventiott of sexual harasslnent, sexual misconduct/offenses, sexual discrimination,
fi"aternization and other unacceptable sexual behavio.r and to provide guidelines in
dealing with sr-rch behaviors.

4. SCOPE AND APPLTCABILITY

This circr-rlar is applicable to all uniformed and non-uniformed personnel of
the Philippine Coast Guat'd rvithirr tlre confines and outside of the pCG premises
whether hc/she is on actiral ,-lLii1, or not and to all thsse individuals who are
conductirrg olllcial transactions rvithin the pCC compound.

5. DEFINIT1ON OF TERVIS:

A' Acts of Lasciviou'Sness. These are indeceit acts or sexual misconducts
done for tlre pttrpose ol'arousing the sexual desire of another person.

b.



- ate{ but did not reporl it prornptly toproper authorities tbr various reasons.

c. Flirtation. 
^ 
A sLrperficiar or spurious indication.of Iiking or approvarespecially for tire opposite sex, emproyed for the pLrrpose of taking

advantage, gainirrg favor. lLrring or deceiving the sub;ect.

D' Fraternization.- Deflnecl as sexual relations and displays of affection a,clp.ivat'e intirnacy between superior and subordinate,'st-u'de;1,;;;-;;;idr;
staff, and betwee, peers. prescribe fraternization includes:

l. voruntary serLrar behavior between members, incruding sexrnr
behavior not anroLrnting to sexual intercourse;

2. a close and excrusive emotionar rerationship invorving pubric
displays of affection or private intimacy; and

3. a relatiorrship which invorves, or gives the appearance invorvi,g,
paftially. prelerential treatment or improper use of rank.

E' Moral Turpitude.'- ls an act or behavior, that gravely violates the rnoral
sentiments o. rrorar sta,dards of the "o*,irrity, especiaily sexuarimnrorality. It is the-morally culpabie quality held to be present i, sd,recrirninal and olher ol'funses Iike sexual harasslent, sexual misbonCiict andsexirally related crirrinar acts incruded as distinguisn"u.

F' PCG personner. In this poricy, it encompasses the officers, enristed
person,nel, civilian employees, trainees and draftees.

G. Public praces. praces inside pcG premises, and such other praces, where
fbrrr-ral or official transactions and activities of pCG takes place. public
places inclucle. but are not rirnited to the following: headquarters, offices,
barracks accomrnodations, crassrooms, gangways, mess hails, vessels, etc.

H' Rape:- Is having carnal knowledge/sexual intercourse of a woma, urder
any of the follor,ving circumstances:

l. by using fbrce or intimidation;
2' when the wollltln is deprivecl of a reason. or otherwise unconscior-rs;3. wherr trre \,vonrrlr.r is under twerve y";; rirg",-.u.n trrough neitrrerof the ci.cur,stances in the two preceding paragrapris srrail be" present.

I' sexual Battery.,Jt is rhe unrawf,ur beating%r subjecting to physicar injuryof a person , especiaily the private lsexuarj punr, Ly u r-"mber of the sarne6r opposite r"r; u,',.i..wiilfLrr, angry or viorent, or negrigent unrawf-ul

t6 qyPtvva_

::.":::.i:::L,rn,,,:.,r:. who is viotiiing any of the provisions. sripulatedherein, wtrether irnplicitty or explicitly. rt urio 
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-*----rol{c*li+g=ef -. n ot h e"r-p-ElsQll,s
irttached to- or held bry a person.
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''se><) clothes or anything

that is based on a
and pttnishment,

J. Sexual Discrimination. An act or omission of any act

llerson's sex which adversely affects privileges, awards

dignity, equal oppot"turrity and treatment'

Sexual Harassment. ls def-ined in Anti-sexual Harasstnent Act (RA

7577) as when a sexual favor is made as a condition fbr hiring,

reemployment or continued employment or for granting favorable

emptoyrnent/training terms and conditions. It is defined in the AFP code of
pthics as: l) i.11ue,r"ing, or threatening the career, pay or job of a person

iri exchange for sexLril touo.r; and 2) deliberate, repeated offensive

comments, gestutes or physical contact of sexual natllre in a worl< or worl<

related environmcnt. In other words, sexual harassment is unwelcome

sexual advances, requests fbr sexual favors and other verbal or physical

oonduct of a sexual nature that is made on a condition of employment,

affects employmeut clecisions. unreasonable actions which interf-eres with

r.vork/traini'g perfb,rance, or creates an intirnidating or hostile

vvork/training env ironment.

sexual lntercourse. Means: a) a penetration, tO any extent, of the vagina

or anus of a person by any part of the body of another person, except

where the penetration is carried out for a proper medical purpose or is

otherwise authorizetl by law; b) the penetration, to any extent' of the

vagina or anLl,s tt1' a person by an object, being penetration carrieii by

another person, "*..pi 
where the penetration is carried out for a proper

ruedical pllrpose or is otherwise authorized by law; c) the irrtroduction ol

ar-ry parl of the penis of a person into the mouth of another persor-r; d)

.rr,.,ilingur; or e) the continuation of sexuai intercourse as defined in a)

to d) of this paragraPh.

L.

lVl. Sexual Misconduct/Offense.. Sexual misconduct is sexual act or conduct

Lrnbecorning of a gentlernlan or lady in an official or private capacity that

eiishonor or:dirg,'*. inclividLrals personally and seriously cornpromise the

high moral stanclarcls ancl clecorum of PCC personnel. This includes, but is

rrot limited to the lollowing:

1)carnalknorvlecige/sexualintercoursebetweentwounmarried
inclividr-rals who has no relation whatsoever;

2) cohabiting (living in) withoLrt the benefit of a legal urarriage;

3) tewci. lasciviotrs. or indecent act(s);

4)homosextralact(s),attempttoengageinhomosexiralact(s),or
Lriging another person to engage in homosexual act or relatiolship:

5) soclorny inclLrcling f-ellatio, cunnilingr"rs and anal intercoursel

6) indecent exposLlre;{ 7j trapsvestisrl anc'l other aberrant sexual behavior sltch as voyeurlslll

(peeping toms), tloittg sexrtal act(s) with anirnals. etc';

8) neching, petting ancl kissing in pLrblic places;
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I 0 )- sexual lyrrrotivated- trud.ity;
11) personnel of the opposite sex lying, even fuily clothed, together on- "*-1 

-_--
l2) use of appe;rrance to gain favors, flirt or use as sexual politics.

N- Sodomy. Soclorrv is the carnal or noncoital copulation with the menber
of the same sex or, sotletirnes, witli an animal. [n layman's tenn it is anal
SEX.

O. Unethical Acts. Unethical acts refer to all acts or omissions whiclr
involve moral tLrrpitLrcle anclior deviate fiom established ancl accepted
ethical and moral standards of behavior and performance. Examples of
rvhich, relevant to this policy, are fornicatiorr (adultery, .o,,,.,-,ti,.,ug..
Itornosexuality, lesbiarrism, pedophilia, etc) sexually related u..uylt.,
li'aternization aud sexual harassment.

6. P0LICY:

C.

All PCG personnel have a basic right to work or study in a worl< related
environment or education and training environment free from sexual
harassment and discrirnination. They alio have the responsibility to treat
others fairly. Arry behavior that constitutes, accepts or promotes sexual
harassment and ofJ-enses and discrimination is unacceptable since it
affects an indivicliral's/group's performance in the worl<place and training,
lowers moraie and undermines the operation capability of a unit. The
PCC is conrnrittecl to providing an environrxent thar is iree from sexual
harassurent, m i scond Lr ctlof fenses and discrirnination.

The maxirnization of operational effectiveness of the pCC iequire esprit
cle corps, respect for the leaclership of the command, the initiative.of lhe
individual, collective discipline ancl the maintenance of morale.
Accordingly, PCC personnel rnust refrain from behavior which:

1) undermine a personnel's ability to contribute to the Lrnit
cohesiveness;

2) is contrary to, or inconsistent with the standards of professional ancl
personal;

3) conduct reqLrired to achieve such operational effectives; or
4) Lrnlawtirl urrder civil, crirninal or military law.

IJEHAVIORS WIII('II CONSTITUTE SEXUAL IJARASSMENT.
DISCRIMINATI ON AN D UNACCEPTABLE SEXUAL BAHA VIOR

I . Any behavior'. which. is.sexuarJygrffensive, beliflling or rhreatening
and is d,irected at an individual olgroup is unacceptabie. It rnay be
the resLrlt ol'sorre real or perceived attribute or clifference (such as
disability, race. gender, sexual preference, age or reiigion). The
behavior nray 3l5s be unwelcome, unsolicited, Lrnreeilrrocatecl and
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r_trusu'aD.lc. o.l.
havg altticinarcr, rhqr ir rr,^,,rr ^ cr ne--clrculrlstances. wouldhave a,riciparcd rhat, it,'.iorti-oir"ro.'irrH,,ii;:Ttfiffi:;#il:
person being harassed.

- .a*-f 
.*.--z' i nrs Deiravror rlust not be confused with regitirnate comme,t andadvice (ilrcrrrrriru rregaIive cornrnent. or feedbac],) Iiorrr irnrnediatesuperior (ortic*/Ep) and supervisors on the^'"work/trainingperfbnrance or worri rerated beiavior or un inJiuiduar or group,which is interrcred ro assisr personnei ," ;;;;;;;;t 

"lji.rtir.,run..or behavior.

Sexual Har:rssment

3' Worl<,. educat.itin or training. related sexual harassment can becommitted by a superior which could be ,, ;ffi;;r, enlistedpersonner, teacher/instructor, trainer/driil ;n.t*"toi.,' Jr any otherperson who. rravi,g authority (whether p.;;;;'r.Ji;. ,nRu.n".or morar ascencrancy over another in a work, traini,g or educationenviro,ment' demands, requests or otherwise requires any sexualfavor fronr trre other, regardress oi whether the demand, request orrequirement fbr subrnisiion is accepted by the object of the.said

lr"r';,rs.,"j:,]"' 
harassment is tuntamo'nt to an act invotving morar

4' under RA 7877, sexuar Harassment is described as ,imoie 
aboutpower than it is about sex. It is the undue .*...;r. or oo*". tny usuperior over a sLrbordinate; it is abccan be a harasser; a;;#:,,T#J"' 

"8,fr::Xly, ,,:yrr"J;

employeerpersotlnel uvho can give the connections the victimneeds, or perhaps a subordinate"who r,r. ,orn"tffi to brackmailthe victirrr. anyone with some ,,
p erc e i vecr o. re a i; 

.o, 
u utr..i ty i r Jr ;:i,.?,i, TrrT [ii,'I" ::ffji.Tpersonnel or civilian employee and their equivalent in the civiiiansectof who crirects or incrLrces another to comnrit arr act of sexuarharassnrent or r'i'rro cooperates in its commission is arso riabre. Thisincludes peopre who did not do- ihu hu.assing thenrserves butcoLrntenance or aided in the act such as empioyees orconrmanding officers who know that it i, going;,-, ;;;;;,rottringabout it - are also crirninally liable.

5' sexlrar rrarassrrent is an unwercome sexuar attention by a personwho has po\vc'rr.uLrrrrority ro*r, .t, u person of'the opposite ser orsexuar irrcrirrati,rrlp.ererence. t, ir rrlr*f,ur where ir is directed

:,iiff;r"f ii:x;,,,1:f*r[.,r",,r,,i;l*l*:.;J*il,*,ilil#
even if nol ernprov:d, by. tne nniriffine coast cuard ancr rrroseengagirrg in lcgirinrate business *itn *1. pCC.
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