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l''lunrber 02-05

FIIsSIOH, FUT{CTIOI{S AHD ORGAT{IZATIOII OF THE OFFICE OI:

E-I-H ICAL STAHMJTRDS A!{D PUELIC ACCOITHTATTILITY - PCG

1. I\,II$SLOr{: To pnhance professionalism, promote honesty.and
inteqrity i, tlte Coagt Guard service,. ir,still ethical standards and inculcate a

strong sense *i-prUii accountabi[ity among pcG uniformed and civilian

p*r-roirn*l in the prirsuit of a common coilrnritment against graft and corruption
in the PCG.

?.. [ul*cTrgHs:

fr, To ensure the implemL:rttation of the PCG Code of
iB integration, internalization and institu[ionalization.

tl. To pursue a continuous organizational development process to suit
pCG's ultinrate vision to eradicate gralt and corrup[ion in the ntilitary

esta lilish nrent,

c. To conduct continuous education and information dissernination

Frc)[trams tourards tlre Frofessionalization of the PCG,

d. To collect, analyze ancl conrpile all sworn statenrenhs of assets and

liabilities of uniforrned personnel and civilian employees of the pCG'

, e, l-o receive cornplaints/reports, to inquire into the sallle and to
conclrrct oveit/covert investitration on violations ..hy military antl civilian
personnel of the PCG of the following laws. rules and regulation:

'l'j
, el. RA 6713 (Code of Conduct and Ethicdl Standards for Pr.rblic

'CIfficials and Enrployees) and the intplententing rules thereof;
i

eZ. RA 3019, as amended (,Anti"Graft 8r Corrupt Practices .Act);

e3. R.A 1I7g, as emenfled (.An .Act declaring Forfeiture in Favor of
r.he $!:;,rte ,ny p'rpuity f.iuiiO io f,uu* heen Unlawful Acquired);

I

t
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eS. And such other allied laws, pCG regulations" and existing

policies.

mon itor civil, crinrina I andf. To evaluate, prosecltte arrd nronitor clvll,

aclministrative cases related tr: acts v.iolative of the laws nrentioned in para e2.

hereof.')
q. To integrate and synthesize for tlre CPCG all polices and

regutationsr as well ii, pertinent clata glatSered fronr field units that have direct

bearing on OESPA's nrission.
t'

h. To process and issue appropriate clearances'

i. To carry out sucfu nther tunctions .rs the CPCG may direct.

' 3. luuEs AHp.REsp0ssrE{LIIIES
l',1. ffIrL]Espa HIG

l. Responsible directly to the CPCG on matters relative to the

enforcement of anti-graft and tlre implementation af the PCG code of Ethics to

include but not limit{:rl to the following

a. i\r,jrrises the CPCG the status of investigation.and/or
piosecution of graft cases and other significant projects/activities within the

cognizance- of the office

b. Oversees the receipt, collection and evaluation of sworn

statenrents of assets ancl liahilities of all nrilitary and perrnanertt civilian

;;;;ilLor ine pru ,r r*q;it;; ht laws.

c-. Conducts periodic' conferences on all problerns,

ohjectives, plans ancl policies containing the mission of the office,

d. Exercises overatl supervisicn of adnrinistrative and

security matters relevant to tlne office.

e. Consolidates reports fronl lt{ajor unit ESPA and subntitl

.
periodic accorlrplishment report to the CPCG.

?, Exercises tecfunical supervision over units and shall

prnnrulgate
'l



.,$
licies and

fforale and welfare of Fersonnel.

3. PrePares and Pulsues
requirements of the dffice.

guidelinetilffipprsved hv the CPCG: 
I.

. {',.r/

3. Performs such other dUties as the cpcG nray dirept.

B. PEPUTY CFIIEF, QESPA:PCG:

, 1. Assists the Chief, ESPA irr carrying out his duties and

responsibilities and acts in his ahsence.

' ' 2. Responsible for the general supervision and coordinatiott of
respective functions by the chiefs of the different branches,

I ''' Serves as head adviser to the Chief, EspA-pCG'
.J.

4. . Assures that all instructions, policies, plans and gUidelines of
the Chief, ESPA-PCG are carried out efficiently.

S. Develops and maintains ccltlrpetent liaison and comn:unication

network with the variotts ntajor units OESP,A.

6. Integrates and coorclinites the activities of . the different
divisions. i

' T. Studies ancl fornrutates offices policies for approval by C,

ESPA-PCG and ensures implementation thereof.

B, Informs the Chief, ESPA-PCG of the various office activities

undertaken from tinte to time.

g. Reviews office actions to ensure that they 
,are 

adequate,

coordinated and comPlete

LO. performs such other rJuties as the Chief, ESPA-PCG may

direct.

-...$.qER5p.]l]lELAl{DADIvl.Itl.IsTRJtTIVE-ItRJtIlCl{
,I

1. Provides efficient and effective manpower' logistical,
ancl aclministrative slltrtroft'/requirements on the accomplishmerrt of
mission,

' ?.. . Ehsures the enhancement of career developnrent and overdll
,

t,

personnel, budgetary and logistical

financia I

oEsp.Ak

I
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4. Il'laintains adequate and systenratic recortl-lceepring procedure,

5. pBrrelops and provi,{es exprg{:li1;sus processing and issuing ofappropriate c lea ra nces.

6: , Superyises the nraintenance and upkeep ol'office facilities anclclearances.

. t. Collales,
to Chief, ESPA, pCfi (thru

B. Gal_hers,
memCIranda'ancl the likes
personnel.

j;.' '.r',: i.'
"' ,I',:i',i* i;':

processes anrj suhnrits office acconrplislrntent report
D, ESp,A)

-colrrpiles _ 
anrJ rJissenrinates all directives, policies,

for the information and strict conrpliance of ron.*rn

g. .Acts as liaison to CIESpA - DOTC, Ornhudsnran and office ofthe Hunran Rigl"rLs for the purFose of securing ctearan.*u. 
---

10. Perfarms such other duties as Chief, EspA, pCG may direct.

D. BSEECH.

1. plans, executes arrrl man;ges oESp/\-pcG projects anrj
Frograms related to the professionalizetion of the pcG.

2. ' Initiates projects and evolves appropriate training prmgranrs
and doctrines to enhance ntilitarf Frofessionalism and instill ethical sfanf,arrls in

3. Ensures the effective and efficient inrptenrentation, integratir:nand instiLutionalization of tl.le PCG Cocle of Ethics lry facilitating researches ofthe foltowing:

p. Systeqr Review and Inrproven.lentIr. Org.lnization ClinratelCulture BLrilding
q. euqlityollife Inrprovement/Seli_nuiiun.*d.' orga'nizalionar rreveroprnent/Renewar .Action

' 't

- 4. Estalilishes and ntaitttains a $ecretariat chairecl hy C, ESpA-FcG fhat: is representa[ive of thl: nrajor ,*ruir*s oEgpA ancl suitr ingriuuni'to
include civilian-hases consultants. ,

Iterf*rrns such other duties -as the fhief, ESp.A-pcG may
.E

direct.
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srATEtilEHI_ oF _ ltssEl$ IES " (SAL).
sRAIrCll !

1. ) Coilects and complies S,AL oF all nrilitary and fierntanent
civilian personnel of the PCG as required by laws.

' 2. Ensures tlrat SAL are filed on tirne, Frovidintt adequate filinq
system and procedurs to;maintain a 1'vear SAL record and transnritting to
CGA all SAL that are more tlran ten (LU) years old.

3. Requires the complet*i;*ss o[ SAL for evaluation as basis for
issuance of ap;:ropriate clearance when warranted.the

4. Conducts cash flow analysis of SAL of all pcc personnel who
are uncler investigation for graft related offenses and pursuant to the SOTC
directive on Feriod review SAL,

5, Reconrnrends the inveptigation of pCG personnel found
initially liahle for possihle unexprlained wealth after a cash flow analysis and for
prosecuLion aqainst those who Failed to tile [heir SAL.

6. Educates PfG personnel on the correct filing of 5.41.

7, Performs such other duties as C, ESPA-PCG may direct.

F. IHVESTIG.ATIO$I AI{D IHTELLIGET{CE BRAHCI{

1, Receives complaints and investigates cases of unethical and
corruLrL prractices including cases discovered during inspections and irrtelliqence
operrtions,

2. Frepares action plans for an effective investigation to include
the technical review of financial nnalysis and sworn statemenL of assets and
liahilities, the appraisafievaluation of properties and, the examination or
docu menta ry evidences. I

3, UndertakpEt liaison activities with various governmenf/non-
government and intelligence agencies. i ,

4. Conducts counter-intelligence operatians.
i

-- 5. Respon'sible for the preparation and/or service of all process,

6. Gathers, collects and safeguards evidences,



linFornration' anfl 'evid (,)!res related to
rnrnrrrt nractices aoainit pCC Dersotlnecorrupt practices againEt PCG persotrnel'

B. Investigates anfl reconrmencls to Chief, ESPA-PCG filinil of

cases before appropriate cburts and monitor its conclusion'

g. performs such other tlr-rties as Chief, ESPA, PCG nray direct'

G. LEG+!- BRAHCT{
I

1.' Reviews and evaluates evidence and if warranted, files and

prasecutes, cases n*foi* ,ppr"pii*i* hodies, monitorinq then towards its

conclusion.

2.. Conducts legal researches as well as prepares the necessary

and competent leqil opinion as basis for OESP.A. action.

---. 3. Reconrmends for the procurement, a.nd _responsillle for the

compilation. of puiiin*nt i*grt documenls and such allied reference materials as

maybe necessary.

proper coqlnizant offices/units of the PCG and4, Refers cases to
other agencies.

S, Acts as Chief, Legal Counsel of Chief, ESPA-FCG and provides

legal assistence to PCG personnel.

6, MainLains the safekeeping of evidence on cases filecl,
,.

l. Establislres liaison;linkages with various'legal agencies and

such other similar hodies.

B. perfornrs such other cluties as Lhe C, ESPA, PCG nray direct,

q, GolqHeHD-RELATTOHSHTp:

1.' Th.e Comrnanclant, PCG shatl designate,the Chief of the Office

of Ethical standarcls and public .Accountahility-philippine Coast Guard upon

ul'i*.o*n,*ndationofthePCGsis[rilrution*A...]::"

?. All Deputies, or Executive Officers of all units at all levels shall

be designated EspA officers to undertake the ESPA function of propagation and

monitoring at their tevels.

:.':.. i..,
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'.All PCG PuEfications not
resdifided.

EFFECTIUITY:

ThiscirculartakeseffectuFollpublication.

t. COSINGAN:
BY COMMAND CIF VICE ADMIRA

RAMOIT 
. C LIWAG

Commodore, PCG

Chief of Staff
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