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i. REFEREi-JCE$i:

1. SOF i.ir 01-95 clatec"i 05 April "1995; Subjcct: Philippine Coast Guard
Rotation irolicy;
PCG Cfficer's Careen Fatterri dated 23 lVlay 2003;
l-IPCG Clrcr-ilai l'.lr 03-05 dated 04 April 2005 ( Career Developrnent Pattern

cf EP iir il':e PCG); amd

4. PCG Offrcers Promotlon Systeni

il" PUBeQ$f,: Ttris Circular prescribes tlre policy

rsslEnmelrt ancl reasslgnrnerit of P'cG urrift:rnred personnel
r;iilets This circr-rlar lil<ewise seu guidelines and metl-lods to be

systenratic cjistr-il:r-:tion cf PCG lpersorinel in accordance witlr

anC EP career developrnenf paltiterns.
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,a

and procedutes for the
for shore and slriPboard
used for the efficient and
the existirrg PCG ttrficers

-

E

lll. $COPE: This ctr-cular covers all PCG uniform personnel.

IV DEFINITiOi\{ OF THi,iful$:

1. Asl;iEmr-ment - Desigmation or attachment with a unit to perfortn duties thereat

,:nia tnort: or leSS pefimanent basis unless Sooner terminated.

i

Z. Career eo,-l:"se - Cmurse requirement for promoiion to a higlrer level in the

PCG organi:ation.

- 3. Career ilattern - l\ progressir.,e arrangernent of educati,:n and training

reciuri'er"irenrs. assignment/ re-assigrtrlettt and prornotion opporturlttles for
pCG personnel. The career patterrr serves as a guide in the development

and uttllzaiicn oi all PCG personnel.

4. iletail - -i-emporary placemerrt of personnel within a untt for the purpose of

perfornring cedain specific functions for a linritecJ period. l-.lis/her nrother unii

still retairrs admir-ristnaiive ccrntt'ol ovet' hirn/t-rer

5. Generag l-in,e Officers (GLO] - Are officers who ccnrply with all

recliireme nis for Ad'vancement in assignnrent and grades ultimately leading

io the posilicn of Cornrnandant, PCG.
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6 i'lomi'-;::lieeciiil'lg - A systent of assignit-lg petsollel witirip the
tliciniiir af their i'e:;1:ective areil of iesitlerttles llirs syst'enr is enrployed to lrelp
3c.rir"ie 0r iiller,riale acirrtii-tisii-ative lrroi;lerns like iransporiatiorr, tlilletipg anci ri-rorale.

7 . imrnecliate [].eassignrneltt- A transi'er- of a personnel frorn lrrs presenl
unit assigrinrent io atrothet" unit effective imniediately upon receipi of 6e forrnal
.i'equest or ccmrrlLinicatiot't. The corrpliance shall be macle pLrr-rctually orr EDRD.

B- ".!r:ilrt Spouse - a systetrt of assignntent wherein service rlenrbers
';tiho ai'e tnarrieri to other service nrernbers are assigrred at leastwithin 100 km of
each oilrer

9. Operating cqlntnantis/units - refer to PCG operating units s1rctl as
CG Disrricts/ Staiions and Detaclrments

10, FCG lirtegrated Personnel Managelnent Systern (lpMS) - ile clata
?r:-_ ot'i pCC per"sonnel information nraintairred by the Comnlrand ilrrougt-i the
oicG-1 ias a tooi to facilitate personnel acirrrinistration.

l

1t 1i }-aositic,t"lul Criterla- A set of criteria prescribecl to qualify irrc1ivicluals to
specific billetsipo:itiorrs.

12. ??ct;ttiCIn * The transfer of personnel fronr one billet/ ltosilion to an
eqLlal ot-higher jevel irillet or positiorr.

13. $r:ppori cornmands - l\{ajor pcG units other ttrat tl-re pcc
operating -:nris (District/Staiicrrs) that ped'orrls fulctiorrs direcly relating to
peculiar fi:rictions such as Ir/EpcoM, cGETC, MSSC and MSLtc.

1'l l-':cislricai oj'flcers - Are officers r,vlro by nature crT tt-reir- pre-entry
Requii-eniei-rts i;-t edltcation ancj traiiiing ate Iirniteil to be assigrred to a particular
lechrircal senv'ic'e

15 Tour of Dut5,- -flre prescril-recl lreriod of duty to a particr-tlar level of
shipboar-cl or si-rcre unii assignmerrt (i e. Jrrnior Billet Aboarclship, Seirior Billet
liboai"dship (E)(:-c and cc) Junior staff Dr-lty, senior staff Duty eic;

16 "i-elrui-e cf Dutlr - The inclusive pericd of tinre or assrgnnrent to a
speciiic l:iilet or position (i e. MSO D0, EO, Dir.rision Heacj, Branch Chref, CG-1
CG-S, CCGETC, Commander, CG District, SC, CG Station, etc)

17. i'rar:sfei-- Ph'.'sic-r iransportaiion or the irnplementatiorr of a clrange in
assignnrent.

u- POLICIES:

I GeneralJy, the assignrnentl re-assignrrrent of all PCG Generai Line Officers
(GLo) and EP shaii correspond witi-r the following tour of duty periocJs.

General Line Officers GLO
1 Mid-grade

Staff/Fielci
Drriy ___ _

2

Junior $taif
Dutrr/ln jiial
( ir,r ra

Tour
Qaa

Tour
Sea
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c;peraiicrrai i,it:cl support r-rnils/spr:cral t r11!s and tecl'rnical set'vir'e

Corrmanr_ie i-s a.irci ieputy Cornniarrc.lers, Conrrnanrlitrg Off icers/ Fit''r:ti

ceplainsi:)1'PCGvesseis,cet-rtr-alat'itlspecialstaffarrclspecialciLtty
aSSlgnrIe jri Of pel-SO11lle I rietailetl i''ut'';icle 'the PCG oI to 1r-'it=ign

assigttm:riis;

b support coriirrtancls - All persotitrel within comniancl [leadcluarters

=r-rr,l 
qrinn.;r-t cornntand urrrits r-rrider aclrniniStratiVe cont[ol except tl're CIrief

ul It'r Jt'lJrv "

of slaff ancl suppoii comnlal-icl rtrtit comirlanders whose orders shall be

subiect to confirmation bY CP0G,

C-Cper.aiingCommancls/Unitr/\llpersonnelwithinCommand
headcluar-,er-l anci sutbo'i-dinate urrits eiicepi the Chief of Staff and Station

Comnlatri.ierswlloseorciersshalll'le;sr-rbjecitocorrfirnratiorrbyCPCG;
tt -^-^^^^^l '^,;+

:d.specralr.tniisanclTechnicalserviceAllpersonnelwitlrirrunit
headquarlers and sr:bcrclinate ulniis

16 The clelail of i:e isonrtel cutsicle the PCG or on foreign assignmerri shall be

allor,ved sLri:lect to peiiinerli i^uies aild regulatiotrs covering such lrr such cases

tire lor-rr/tenure oi cluly requirentetits as i-'rescribe irr para V2 ancl V'3 sl-rall be

srriclly aclhered lo in orcler [o etrsure tt-rat all 1::ersc'nnel shall avail of such

opporturnity. Deiail of personnel ourtsicle PCG shail pass by tlie deliberation of

appropriare boarcls ,ni 
"pproved 

o/ ttre CPCG and slrall be covered by HPCG

orders.

i7 . Assignnreni of personnt:l who has jt,]sf, corrrlrleted career coLlrses and other

iraining lfoi'eign a,:C Locatl slrall strictly follorrv petlinent provision oi pr"escribed

policies coveiiri'; such

i B. cG-'1 snoulcl eiiclaravor to establish ar-rcl rnaintain the IPMS wlriclr would be

# p;;iy ,""1i. monilcring career deveit:ptnent of all PCG personrrel

,lvl. EBA !:!!litE;::
i

1 cG i 1,-' gcsr,Jiira,iron ,rurtl-r all pctj ur-rits and other staff :nlll 0",*r'n')rne

piersonnel i-EqLliiernents ancl shall rrrclude sante irr the yearend planning arrd

i:udgelirig activity. This is to ensLlre that activiiies relating to this ctrcular

pariicularly/ Ine reporiing to new assignnrents are properly supporled by travel

iirnds aird liher icgrstical I ecluirerneriis'

?.CG_inlighico:lsicierjnci]vidualpreferenceS'asafactorintlredeterrnination
oi p*Iulnn.t',,0=igrn*eni projectic,r,s. To sltrrvey ltreir assignment preierences' all

personnel shail be requtre,:1 to accortrplish at-id st-rbnrii tl-reir assignnretrt

preference cards, incricaiing therein irrformatior-r as specifieci irr Ar-r.ex "A".

Assignment Freierence carcl wiil be accornprrshetl ancl sLrbmitted annuaily to cG-

1I.JLT 01 Decembei' of the CY or turo (2i months prior the completiorr of ihe

tour/ienure of cl'-tiy for a particular billet or assignment'

3 A.fter appr-orral and pubiicatiori of assignnrerrt/ re-assignnrent orders' FTPCG

slrailsencisl.srllumessageacldressectto-trelosirrgunii.infothegairringunit
siating ti-,e,-erir lhe aurhririiy, rnnn ancl clirective to clear tl-re personnel

conce rllen, 
-.,,



Ll L.i1to[r lelc:,i:,c oi reasslgneci persontrel, iostng Lrnii shall send a nles:rage to

r,taitiirif) rri-:ii iiiii; iltlc{l i..r,iln i--rG-l) stating ilrr=rein Lhe ciat* wiien t;otrcertrecl

pn, *o,ir,*t ',:1,'3'.i dir-:1:pecl fiotl tlie trrt-'t triitLl rupoil inclutdirrg tl-re claie/ttiIe of

depattr-tte Eill't)i-llE to join tti': gairtinU r'rrrit'

5. ln case li p;isonilel re-assignr]retrt involving shore and shipboard urrits' the

ior,r., ,"**.,= ir".,e bu;"cje,r of firsirereasing ilre reassigrred personnel.. wherr only

sScre urrits are i,rvotv"f ihd sequen." oi releasirrg shall be detertnitred by the

EDRD V,,/iren ,:n*s aflaai a.e invol,;ed, trlRFS vessels aSSLlme the burtcien to first

i elea si n-l tiie reass igneci persol-rnel'
I

6. Arl exter-rsion cf EDIID maybe recluested but irr no case such an extension

,^lu, 
",,:*"Ju.r=-, 

(7) c1ays. Tl-ie grarrting of Leave or R/R,bythe losrrrg Til :,:::l
;;;;;i,-';i;ii.. n*'n, uinit is iriglrlyiilscouiagecl ln cases vrhere the rreed for st-tch

I -- .-- tL - --,-i,-;-.^ , 
'nili.?,.-il,i"r,oj, furro,-,n*l concerlecl snould apply san-le from the gairring unit

corttrnattder

7 irt,tivtc.,?r t-eq'-::si for

i-iiaybe fci\'/Lii-clecl to CG-'l
formal cc)m Tni-ill i c;tlion

vl{. EE$Ftll'!ftB,Lin- lrlE$ :

immi:clietle reassii;nnient from otre utnit io another

firri:r-rg[r tl-re persorrrrel aclion forrit or o[her fornrs of
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1 1', well
r;spcnsiilllitY

b:i:rlce persotrnel distr"il.-rtrtion is l'ioth a

l-ier-ice all per::orillel colrij|:rnerl are uitcler
Coi'trttlancl arrcl Prersonal
obligatiorr to ensr:re that
all persr:nnel concerned
reqLli rernents [lece ssal-]/

tlris cttciilar' i::

at-e i-.rqUii',e11

foi- r-epr:riing lo iler,v assignillents

?. CG- I ,,",'ili b'e resPonsible to

rieietrnine \^,i;jiL:n pei-sonllel ai-e

atssigrinrer-ii by tlre apprcpi-iate

Ci-'C{l as tire case i-naYbe.

ptoircily acihereci ti-' al all i.tines. Moreover,

Lo expeclite alrcl facilllate processing of all

progranr the career of each PCG personnel and

sLibiect for cleliberation for assigtrnren-U re-

PCG Boat'ii aird confirrtration by tlre VCA or

3. i-jnit cotirrnanders of iosing r-tnits are liighly responsible for the

impler-nei-iieLirlr ci periirrenL p;ovisions of this circular. As strcS' they strould

errsl.ll-e iha'i ie-asstgned per-sonnel are relievecl on tinre so that they will comply

\r\.,ith their- EDRD. -i-i:e trmely release is a manifestation of givirrg et-tough travel

ii,-,'= ioi .i:ncerleci persorinel to repori t6 his new unit assignnretrl tltr EDRD'

Faih-rre lc ielea.;e {-rn time is lantarfirrLrnt to insuborc]inatiorr andior detelictiorr of

ciLtty.

4 CGpl,/ si:ll be i-esponsible irr ti-re conduct of irrvestigations of AWOL cases

aiisir-lg fiont non-compliance of EDRD

vlll" Llr-ilryellJil--ulAlish: l.lothirrg irr this circular shall be consitued to divest

tf-re Cc.rrr-rrrrun.irn,lPCE-iExe.cisirr{ r,is auttrority ancl prerogative to assign PCG

person.el lo ofijcei iiriit he deerns a[propriate for the best interest of ilre setvice

li{. EE'$CtSqiQNi*SOP I'Jr 01-95

i ncr;n si,;ietii','n'i tll iiie r:rctvi s l orrs s iated
,l

I

tlateci 05 A,prii 1gg)5 atrd otlrer- polictes

rn this ctrcular are hereby rescittded'

[r
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