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PCG ANIVERSARY AWARDS

1. PURPOSE: This Circular prescribes the criteria for PCG Awards to be
given during the yearly PCG Anniversary Celebration. lt includes guidance,
procedures and criteria in awarding such honors to deserving personnel and different
Coast Guard Units.

2. OBJECTIVES:

a. To recognize exemplary and meritorious contribution, outstanding
seryices, conduct or achievement of deserving personnel, employees
or units in the performance of PCG functions and operations.

b. To provide the criteria for deliberating PCG awards given during the
yearly PCG anniversary.

3. SCOPE; This circular applies to all PCG units, and uniformed and non-
uniformed personnel serving in any capacity with PCG and are eligible to receive
PCG awards based on the criteria established for the purpose.

4. PCG ANNIVERSARY AWARDS:

a. AWARD FOR STATION OF THE YEAR CLASS "A," "B," "C"

This award is given to the Coast Guard Station for actions or
accomplishments performed which contributed to the overall
accomplishment of the unit's mission and functions as well as for
valorous or meritorious achievement or service in support of Coast
Guard Operations. Coast Guard stations belonging to class "Alpha" are
those with ports where a great number of foreign and domestic vessels
are calling in while Coast Guard stations belonging to class "Bravo" are
those with ports with medium number of calls from domestic and
foreign vessels. Coast Guard stations belonging to class "Charlie' are
those with ports lightly visited by domestic and foreign vessels.
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The award given to a Philippine Coast Guard Detachment as an

evidence of deserved honor, good management, and distinction to any

organization, detachment, or other unit for outstanding performance in
aclion with great contribution to the PCG mission accomplishment and

projection of the PCG's good image to the public.

SHIP OF THE YEAR (56 IIETERS, 35 METERS and BUOY

TENDERS}

The award is given to the vessel of the Philippine Coast Guard for

meritorious achievement in the performance of assigned missions and

outstanding service during the conduct of Coast Guard operations' .lt
likewise inlhdes non-combat service, in support of military or civic

operations, which is deemed outstanding compared" to other ships
performing the same service. The nominees for the Ship of the Year for

bO meteri, 35 meters and lighthouse/buoy tenders category will be

determined and deliberated by the Coast Guard Fleet'

i,ICS VESSEL OF THE YEAR

The award is given to the MCS vessel of the Philippine Coast Guard

which distinguishes the vessel through exceptionally meritorious

service to the Philippine Coast Guard in a duty of great responsibility
for the development, improvement, management and conservation of

the country's fisheries and aquatic resources. The nominees for the
MCS Vessel of the Year will be determined and deliberated by the
Coast Guard Fleet.

CRAFT OF THE YEAR

The award is given to any small craft of the Philippine Coast Guard

which distinguishes the craft through outstanding performance of Coast
Guard missions, and valorous or extremely meritorious Service, not
involving combat, but in support of Coast Guard operations. lt is

awarded primarily for responding or conducting rescue/relief, law
enforcement and environmental protection operations. The nominees
for the Craft of the Year Award will be determined and deliberated by

the Coast Guard Fleet.

PCG AIRCRAFT OF THE YEAR

The award is given to any aircraft of the Philippine Coast Guard which
performs exceptionally meritorious service, in the conduct of search
and rescue or disaster response operations during maritime incidents
or natural calamities, surveillance for law enforcement and marine
environmental protection operations, and important transporUlogistical
run missions or conducts with distinction support to military operations
involving conflict with, or exposure to, a hostile action by any opposing

f.
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This award is given to PCG Enlisted Personnel of the year for
conspicuously meritorious and valuable achievements in individual
capacity with significant contribution to the sumess of PCG operational
and/or administrative undertakings in pursuit of Philippine Coast Guard
enlisted personnel promotion, morale recognition, and the cause of
better welfare.

LIGHTHOUSE KEEPER OF THE YEAR

The award is given to a lighthouse keeper of the Philippine Coast

Guard who has distinguished himself or hercelf through exceptionally
meritorious service to the Philippine Coast Guard in a duty of great

responsibility by maintaining high operational status of lighthouses
which serves aS a vital guide to safety of mariners and veSSelS.

The selection is likewise based on display of pride, professionalism,
and dedication to the Philippine Coast Guard core values. The
nominees for the PCG Lighthouse Keeper of the Year Award will be

determined and deliberated by the Maritime Safety Services Command
(MSSC).

CIVILIAN EMPLOYEE OF THE YEAR

The award is given to a civilian employee who has distinguished
himself or herself in tesors of individual achievement administratively
benefiting the PCG and the government as a whole. Civilian
decorations are typically issued for sustained meritorious service over
a long period of time.

PCGA SQUADRON OF THE YEAR

The award is intended to recognize the PCGA Squadron's valuable
contribution in support of the Philippine Coast Guard particularly in the
areas of search and rescue and disaster response operations, marine
environmental protection, community relations, and youth
development, true to the spirit of volunteerism, which resulted in the
overall SurceSS of Coast Guard operations. The nominees for the
PCGA Squadron of the Year Award will be determined and deliberated
by the Deputy Chief of Coast Guard for Community Relation Service,
CG-7.

h.
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CRITERIA for STATION OF THE YEAR CLASI I4.'jiB." "C."

I. MARSAD 22.5o/o

,. VESSET SAFETY
A. M ANDATARY PRE DEPARTURE 4o/o

B. PSC 2o/o

C. MVR/IAR 
'SSUED

4o/o

, NAV'/AATIo.NAI SAFEry
1- EFFtclEAcY 5o/o

B. LIG HTHOU SE MAINTENANC 5o/o

3, OTHERS 2.5o/o

1. MAREP 27.5%

1. INSPECflON
A, YESSEL 10o/o

B. INSTALLATION 5o/o

C. COASIAL 5o/o

ffiUeNGRoYEPLANT,NG
3. OIHERS

5o/o

2.5o/o

III. MARSAR 12.5o/o

1. SAR UAJ'T ORGANIZED 5o/o

2. NO. OF EXERC'SE CONDUCTED 5o/o

3. OTHERS 2.So/a

IV. MARLEN 22.5o/o

1. PATROLCONDUCTED
A SEAEORNEPATROL 5o/o

B- IAND MOBILE PATROL 5o/o

2- NO. OF APPREHENSION 5o/o

ffio,rEMs 5o/o

4. OTHERS 2.5o/o

V. MAROPS 10o/o

1. PCGA ACNVITIES 2.5o/o

2. sEA SCOUTS ACT'WTTES 2.50/o

3. SEA LIFT OPERATION 2.5o/o

4. OTHERS 2.5o/o

VI. INFRASTRUCTURE DEVELOPMENT 5o/"

TOTAL lOOo/"



CRITERIA

1. Numberofllissions

Assistance to other
4. Number of

1. Number Of
A. Tesse/s./ MBCA

of Confiscatd ftems

I Nimds of Vessd / MBCA

2. Number of Person

1. of f,lissfons
2. Numbqof

Z Vorune ot Oil SPill Con!1Qg
3. Numberof Related vities
7:- Nnmber of Sea llammals sqYed

1. Number of btercises

t. Atpire Cross Mdal & Above
2. CG Merit ltedal /
Z Ce Commqtdation Medal &

4. Commendations and

Covered

TOTAL POINTS



CRITERIA
oa

I. MAROPS 8o/o

1. Number of ilisslons 2o/o

2. Civic Action / Evacuation / Disaster Response 7Yo

3. NumberofPassengers 2%

4. Passenqer ldijes 2o/o

II. MARLEN 7olo

1. Number Of APPrehqtsions 2%

2. ValuelAmount of Confiscated ltems 2o/o

2 Nttmhor nf Vari<al / URCA Insoecled 2%

4. Others 1 o/o

III. MARSAR 7%

1. Number of ResPondd fifissions 5o/o

2. Others 2o/o

IV. MAREP 1O9io

1. Numberoff,t'ssr-ons 2a/o

2. Volume of Oil SPill Containd 2o/o

i Number of Coastal Clean-up Rdated Acliville9 Condlcted 2o/o

1. Numherof Sea'Mammals SaYed 2%

5. Others 2o4

V. TRAINING 1Oo/o

1. Numberof Brercises Participatd 4o/o

2. Number of Unit Training Conductd 4o/o

3. Others 2o/o

VI. AWARDS 606

1. Medals 3o/o

2. Commendations and Appr*iations 3o/o

VII. RFS STATUS 12o/o

1. NumberafdaysRFS 4o/o

2. TotalSteaming Time 4o/o

3. Total Miles Covered 4o/o

IIII. ATON RUN 200a

1. Number of Missions 10o/o

2. Total Miles Covered 5o/o

3. Total Steamins Time 5o/o

lx. BUOY LAYING 20o/o

1. Number of Missions 10o/o

2. Total Mile-s Covered 5o/o

3. Total Staming Time 5o/o

TOTAL 100%



CRITERIA
0/6

I. MAROPS / FERRY MISSION 15o/o

f . itR of ilSil 5o/o

2. Civic Action / Evacuation 3o/o

ffiv'tAgqtcy 3o/o

1. NTofPSGR 2o/o

5. PSGR lliles 2o/o

II. MARLEN PTRL MSN

1. Nr Of Apprehension 15o/o

l/occa/ / A|RI)A 5o/o

b. Persons
e rlalttma nc ^.nnfr-iltorl-l#.

5o/o

3o/o

2 Nr af Vaccol / ArF.,t:A tnsoplcled Board€d 2o/o

III. MARSAR
f Xr of nes'rx:rnaes, tASn

20o/o

5o/o

2. Nr of Person Recovered
a. Survivors 5o/o

b. Dead Bodies 5o/o

/ffhar fifom<l 5olo

IV. MARSAD 10o/o

1. NrofMSN 5o/o

2. /Vrof SOLAS lnspection Conductd 5o/o

V. MAREP 1006

1. IVr of frfSiJ 2o/o

7 Vohtme of Oil Snill Containd 60/o

3. Nr of Coastal Ciean-up Related Activities 2o/o

vl. TRAINING
I Ur of gxercix Partici1atd

10%
5o/o

2. Nr of lJnit Trainins Conducted 5o/o

VII. AWARBS 10%

1. Bronze Cross Medal & Above Solo

2. CG Merit Medal / Militarv Merit Mdal 2o/o

3. CG Commendation ttdal & Below 1o/o

4. Letter of Commendation and Apprxiation
EltrQ ETATI Iq,llt

4o/o

1Oolo

I Nr nf r{avc FF-S 4o/o

2. ISr 3o/o

3. TMC 3o/o

TOTAL POINTS
'100%



CRITERIA oA

I. MAROPS / FERRY MISSION
ItlR of I'SI\I 200

II. MARLEN PTRL MSN

IVR of [fSi/ 20o/o

III. MARSAR MSN

ItlR of #SN 2oo/o

IV. MARSAD MSN

AIR of f,lSAl 10o/o

V. MAREP MSN

IVR of ffSiI 1Oo/o

VI. TRAINING
Nr of Exercise Particioated 1Oo/o

r/ll. AWARDS
f. itdalsRecerrcd 5o/"

2. Plaque / Letter / Commendation 5o/o

IIII. RFS STATUS
1. ISr 5%

2. TMC 5%

TOTAL POINTS 10006

PCG AIRCRAFT OF THE YEAR

Accomplishment Report of the aircraft
Total Flying Time
Number of Mission



CRITERIA

1. Achievement
2. Educational nd

1.S

3. Civil Sewice
A. sub professional

4. Masteral / Doctoral
5. Baccalaureate

3. Guard Tra

4. Awards and Decorations
5. Pensonal Factor

GRAND TOTAL POINTS EARNED

CRITERIA for LIGHTHOUSE KEEPER OF THE YEAR
ANd CIVILIAN EMPLOYEE OF THE YEAR

CRITERIA oA

L Outstandinq Achievement during tre year 25o/o

ll. Performance Evaluation Report 2oo/o

lll. Traits and Characteristics 25o/o

1. Persnal Appearance So/a

2. Morality 5o/o

3. Personal Relation 5o/o

4. Socia/ Prxence 5o/o

5. Per*nality 5o/o

lV. Previous Awards 5o/o

V. CivilService 15o/o

1. Professional 10o/o

2. Sub Professional 5o/o

Vl. Masteral / Doctoral 1Oo/o

TOTAL 100%



CRITERIA o/o

L iIARSAF AccomolishmenE 20
ll. IiAREP Accomolishments 20
lll. MASAR Accomolishments 20
lV. MCOMREL Accomolishments 20
V, OtherAccomolishments 10
Vl. Presentability/Packaqinq 10

TOTAL 100%



The awards given during the PCG Anniversary are finally apprwed and
awarded by the Commandant, Philippine Coast Guard.

T. GUIDELINES FO
a. Anyone that meets the criteria for an award may be recommended by

the Unit's commanding officer or head of office or by any
commissioned officer.

b. Recommendations shall be in a formal letter indicating therein the

following:

Name and rank of person(s) being recommended for the award
Recommended award
Narrative description of the act, conduct, achievement or service for
the recommendation.

4. Action Date/Meritorious Period of Achievement
5, Unit at the time of aclion or meritorious period
6. Duty assignment(s)
7. Name, grade, title or originator or recommendation

c. Recommendations should include an unclassified proposed citation in

the prescribed format and should reach the appropriate authority on or
before deadline.

d. Recommendation for unit award shall be in a formal letter and will

include the following:

A description justifying sufficient data including eligibility
requirements to enable appropriate authorities to properly review
and consider them adequately. The nanative should be speciflc
and direct in establishing why the unit has eamed distinction and
just what sets this unit distinct from other units.
A comprehensive list of all units endorsed for participation, including
staffs when appropriate, with dates of attachments to the unit
recommended for the award. Previous unit awards of any units
listed should be identified. A statement indicating that no previous
unit awards have been given for the period of recommendation
should be stated if this is so.

Supporting documents such as arcomplishment reports, after
operations/training reports, affidavits, eyewitness accounts, newspaper
clippings or any other documents which could show proof of deed, act
or achievement being sited shall be submitted together with all

recommendations for awards.

{.
2.
3.

1.

2.



This circr.rlar is hereby inpEmented ercAirre frfs

BY COMMAND OF ADMIRAL TAMAYO:

OFFICIAL:

ENRICO EFREN A EVANGELISTA
CAPT PCG
Chief of Coast Guard Staff, PCG

uard Adjutant



CGAO FROM: CG-s Date: 05 October 2009 Comment Nr

SUMMARY:

. 1. Ref: Approved CG5DF-0909-008 dated 23 September 2009 
-subj: ryoposeO'Circular 

on thb'Secondment of PCG Officers to ReCAAP ISC and other Foreign Posts,

2. ln the absence of a written policy, CG-s has proposed a circular that woulel govem

the Secondment of PCG fficers to ReCAAP ISC and Other Foreign Posts which has
been approved by CPCG.

3. lnputs from the Central Staff have been incorporated in the approved circular.

RECOMMENDATION:

4. Signature on the attached circular.


